At last May's Retirement & Recognition
Dinner, Priscilla Slavin waves farewell after
41 years of service. This year’s retirees: Make
our party your party! See page 3.
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Recently, the documentary
“Waiting for Superman” garnered

reform” is sweeping across the
country. Instead of helping public
education, | believe all of these ini-
tiatives are aimed at creating more
charters, initiating vouchers, treat-

Cheryl Bost
TABCO President

ing education like a business, dismantling teacher un-
ions, and earning so-called “experts” millions as consult-
ants. What they fail to acknowledge are the many suc-
cesses of our public schools and public educators. Class-
rooms across our own county are filled with Supermen
and Superwomen who, every day, spend hours preparing
lessons, gathering assistive technology to motivate learn-
ers, providing feedback and enrichment, and building
relationships with parents and students. We have a suc-
cessful school system and successful professional educa-
tors.

Statistics show we are teaching more students living

Angela Leitzer, Bulletin Editor
I've just come off five classes
straight: one with 17 parent
visitors jammed in; one in
which a cup of red paint was
spilled across the floor and
involved having to wash the
shoes of the two students
who walked in it, while try-
ing to supervise a timely class
cleanup with the noisiest 27 second
graders on the planet; one in which a five-year-
old had a tantrum for no apparent reason and
screamed loud enough to wake the dead for ten minutes
until an administrator arrived to remove her; one that
arrived early and was picked up late; and one that made
my heart sing when students were able to explain how
their designs represented the culture and traditions of
the Pueblo people. Teaching is rarely boring, sometimes
exhilarating, but almost always both physically and emo-
tionally exhausting.

Someday, I‘d like to have a job:
that allows us to “go” when the need occurs (and has a
bathroom that is clean, private, and has adequate sup

Classroom or modern age telephone booth?
BCPS is full of Supermen and Superwomen

in poverty, more students that are
homeless, and more students with
medical and physical needs, in
spite of which we are doing a
great job educating the students
who come into our classrooms here
in Baltimore County. We are increasing
student achievement while our profession,
and we as teachers, are continually the
subject of attack in the nation’s ef-
forts for reform. Of course, there is
room to grow, and that can happen with
tion and well-thought-out initiatives.
Current national efforts to link student performance to
teacher evaluations are not research- based and have
not demonstrated success anywhere. Teachers teach
because they want to educate our future society; they
want students to succeed, and they want to instill a love
of
See “Supermen and Superwomen,” page 2

collabora-

esupplies of soap, paper towels and toilet paper);

ewith longer than 20 minutes to heat up and choke
down our lunches (because by the time one class
leaves, and we get ready for another to arrive, there is
never 30 minutes available);

® that has realistic expectations about the amount of
work that can be accomplished each day;

ethat ends at the end of the work day and doesn’t begin
again until the start of the next;

ewhich doesn’t involve people of various other profes-
sions thinking they know how ours should be done and
feeling free to expound upon the subject in a variety of
public settings, including the national media;

ethat isn't the media’s fall-back position when nothing
else is going on (ARE SCHOOLS DOING ENOUGH
FOR YOUR KIDS?? JOHN Q. PUBLIC SPOUTS OFF
AT 111)

in which being out when we are sick doesn’t involve

spending an enormous amount of time planning the

See “Dream Job,” page 2




learning in all. The effects of great teachers can't be
measured by a point system or a test score. Instead, we
must concentrate on providing all teachers the re-
sources they need to be successful for all students.
Among these could be a change in administration, ad-
ditional technology, smaller class sizes, professional
development, additional related services support, accu-
rate and error free curriculum with adequate resources,
and time to instruct. More and more reform has be-
come synonymous with a top down, one size fits all,
newest cookie cutter approach that requires more use-
less data for teachers to collect. Instead, true reform
can include teacher input, provide resources that each
may need, and allow educators the time and space to be
the professionals they are.
As we journey through this race for reform, | en-
courage everyone to not lose sight of our successes. If
_4& @, We're not careful, top down national reform
@‘ without true local collaboration will become
our educational kryptonite. We have great
teachers, great schools, and great communi-
V... — ties and together we can make efforts for
continuous improvement.
Note: Look for local showings of a new film ti-
tled “Race to Nowhere.” (See page 3.)

A personal inwitation from
President Cheryl Bost~

Join me to communicate with the elected
officials who will be making big decisions
on issues that affect each of us—the future
of our state pension system, the final for-
mat of teacher evaluations, and more.
There is strength in numbers!

TABCO and ESPBC
Annual Legislative Breakfast
Saturday, January 8, 2011
9:00 am to 11:00 am
Crowne Plaza Timonium
email Kim Melfa at
kmelfa@mseanea.org,
or call 410-828-6403 ext. 232.

R.S.V.P.
by December 23, 2010.

“Dream Job”
(from page 1)

® day for a substitute;

e that provides the materials
needed to do the job, so we
don’t spend our time shopping
with our money for all the things that are missing;

® that pays an amount proportionate to the use of our per-
sonal time, continuing education expectations, and per-
sonal responsibility factors;

® that respects our knowledge and experience and involves
us in the decision-making process when change is con-
sidered;

e with adequate technology to accomplish our work (and
people who maintain it);

e which isn’t held responsible for fixing all the problems in
business, families and the world in general;

® that is safe—and doesn’t require such things as stepping
in when gang members bring their neighborhood issues
to school and fights break out, or being threatened with
bodily harm when they are asked to comply with proce-
dures, or being addressed with the most foul of verbal
epithets;

e that has “higher ups” who have done our job within re-
cent memory and some connection to reality (such as
understanding the everyday problems and demands of
our clientele--shoe-tying, crying, fighting, throw-up,
hunger, family mayhem, drug usage, etc.) when they im-
pose new expectations and requirements;

® that doesn’t characterize valid suggestions and needs as
“whining,” but addresses them with respect and recogni-
tion that our experience and skill makes them worth at-
tending to;

® And, one that makes our hearts sing when students are
able to do things like explain how their designs repre-
sented the culture and traditions of the Pueblo people.

I write from the perspective of thirty-eight years teach-
ing in Baltimore County, still hopeful that for the newer
teachers some of these dreams may be realized. Will you
send an email and tell us what you see as things that could
make teaching truly your “dream job” (not “just a job,” or a
way station on your travels through the average seven to
eleven jobs you are expected to have in your lifetime) ? A
job that could keep the 50% of you who will leave within
your first five years of teaching? (See page 3 for a report on
recent newer teacher exits from BCPS.)

Send your email to: bookends@comcast.net

Please use “dream job” in the subject line. The first five
respondents who provide answers to the question will be
rewarded with a modest prize.

Vice President: Abby Beytin
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EWS & NOTES

Five years,

SIX
Yignglcouiting

A summary of resignations of teachers wit
5 years, 6 months (or fewer) of employment
based on BCPS Board of Education exhibits from
the past four months

NUMBER of teachers resigning 7/13 to 11/9, 2010

53 Elementary teachers Employed for:

27 Regular classroom lyrto5yrs, 6 mo
V teachers, K--5

12 Resource teachers lyrtoSyrs,1mo

(guidance, reading,
speech & language, etc.)

1 Special Education. 6 days to 5 yrs

3 Special Area teachers 4 moto3yrs

64 Secondary teachers

45 Content Area teachers 26 daysto5yrs, 6
(Mathematics, English, etc.) MO

10 Resource teachers lyrtoSyrs, 5mo

9 Special Education LyrtoSyrs, 6 mo

For information, to sign a
petition, see more research
or find a screening:
www.racetonowhere.com

RACE TO NOWHERE

Race to Nowhere
highlights
parent/student/
educator concerns

“Race to Nowhere was in-
spired by a series of wake-up
calls that made me look closely at the relentless pressure
to perform that children face today. | saw the strain in my
children as they navigated days filled with school, home-
work, tutoring and extracurricular activities. But it wasn’t
until the crisis of my 12-year-old daughter being diag-
nosed with a stress induced illness that | was determined
to do something,” says Vicki Abeles, the director and
force behind the documentary, which was screened re-
cently by a parent organization at Carver Center for the
Arts.

An exceptional year
for honoring our profession

Around this time each year,
we ask you to nominate your
most respected and award-
worthy colleagues for the
TABCO Recognition and
Rookie awards. This is an excep-
tional year to honor those who show
excellence in the education profession—the May 5th, 2011
dinner and program will be the 50th annual celebra-
tion—and the committee is planning to make it a very
special event.

In addition, we will be saying farewell to our longest-
serving TABCO president. Cheryl Bost is in the 8th year
of her presidency—and the word exceptional certainly
applies to her tenure—not only in duration, but in the
accomplishments of the Association under her leader-
ship. To honor her last dinner as president, former NEA
president and dynamic speaker Reg Weaver will return to
deliver the keynote speech.

As you think about who among your co-workers de-
serves to be nominated for an award, don’t forget that the
dinner is a wonderful way to show support for your retir-
ing colleagues. Make our party their party! Why not let us
do the planning for your faculty members this year—
retirees attend free and Martin’s does the cooking. We
will honor retirees with their names “in lights” on two
giant screens during dinner, and present them with a me-
mento, and a photograph, after they walk the stage for
their “photo op.”

There are unsung heroes in every school and work
site—if we don’t recognize them and celebrate them, who
will? We know who gives 110% each day, extending them-
selves to make education in Baltimore County better for
students and colleagues.

You will find a nomination form inserted in this edi-
tion of the Bulletin. Please check for nomination dead-
lines. If you have creative ideas for this year’s exceptional
dinner and celebration, please let us hear from you.

Recognition Dinner Co-chairs:

J. Carol Dann jdann@bcps.org
Angela Leitzer aleitzer@bcps.org

The film details the pressures of such factors as No
Child Left Behind requirements, competition for slots in
the “best” colleges, demanding homework and extracur-
ricular schedules, etc. Students featured in the film admit
to widespread cheating, use of stimulants and increasing
stress-related illnesses as they respond to the demands of
a culture that is “driven by political and corporate inter-
ests, “ according to Abeles.

After the screening, many students, parents and edu-
cators spoke about their personal reactions and concerns.




Bulletinmn

Spend Summer in the Sun:

DRD Pool Management, Inc. is accepting resumes
for summer job openings as swimming pool field su-
pervisors and swimming pool managers

(Full or Part Time) No experience necessary

For more information, email David Watts at

dwatts @drdpools.com

JOB OPPORTUNITY~Subject area teachers needed
to tutor secondary math, physics, chemistry, biology,
SAT prep., English, reading, Spanish, French, Latin,
Special Education, and elementary subjects. Please
contact: professional tutoring service

@comcast.net or 410-486-3464.

A+ Quality Education, LLC is currently recruiting
for the following position(s):

Teacher/Tutor: Baltimore County Public Schools,
Riverview Elementary, Halstead Academy, White
Oak Elementary

Seeking additional Teacher/Tutors for the following
School Districts:

Baltimore City Schools, Prince George’'s County Pub-
lic Schools and the District of Columbia Public and
Charter Schools

Retired educators are encouraged to apply.
Hourly Rate: $40.00 - $50.00 per hour
Qualified applicants must have one of the mini-
mum qualifications: MD or other state profes-
sional teaching certificate for which a qualified
examination was required, or one year teaching
experience in Reading, English, Language Arts,
Mathematics or related subject area.

Contact Josh Tingle for immediate consideration
by calling 202-448-5072.

Board

ASSOCIATION EVENTS

See www.tabco.org for more calendar information
December
9 Representative Assembly/holiday dinner for
reps
21 Board of Education mtg.
24-January 2—Winter break—schools/TABCO closed
January
3 Schools/TABCO reopen
5 TABCO Board of Directors mtg.
8 LEGISLATIVE BREAKFAST-Crowne Plaza,
Timonium
11 Board of Education mtg.
12 General Assembly opens
13 Retirement Workshop, Ridgely MS at 4:30 pm
17 Martin Luther King holiday—Schools/TABCO
closed
19 TABCO Board of Directors mtg.
25 Board of Education mtg.

InvMemory

aLiso

Milbrook

»Ronw Sanders,
former teacher
& administrator

ASSOCIATION WEBSITES:

NEA www.nea.org §

MSEA www.marylandeducators.or§ 3

TABCO www.tabco.org § —

(Due to temporary staffing changes, the Northeast Area has been split between
all UniServ Directors and the UniServ will service both TABCO and ESPBC.)

TABCO/ESPBC TELEPHONE & EMAIL DIRECTORY office: 410-828-6403 fax: 410-337-7081

ELECTED LEADERSHIP:
TABCO President Cheryl Bost ext. 229  cbost@mseanea.org .
Vice President Abby Beytin ext. 224  abeytin@mseanea.org SUPPORT STAFF: .
Treasurer John R. Wilkins ext. 223 jrwilkins@mseanea.org Jz_alcque Gerhardt  ext.237 jgerhardt@mseanea.org
ESPBC President Joe Coughlin ext. 227 jcoughlin@mseanea.org Lisa Levee ext. 222
llevee@mseanea.org

. Teresa McDowell  ext. 226 tmcdowell@mseanea.org

EXECUTIVE DIRECTOR: Bob Anzelc ext. 225 banzelc@mseanea.or A : -
@ g Stacie Strickland  ext. 240 sstrickland@mseanea.org

UNISERV DIRECTORS: Kim Melfa ext. 232 kmelfa@mseanea.org
Southeast Area: Debbie Banaszkiewicz ext. 234 dbanaszkiewicz@mseanea.org Ray Prematta ext. 238 rprematta@mseanea.org
Southwest Area: Natasha Eckart ext. 235 neckart@mseanea.org ) .
Northwest Area: Ray Suarez ext. 230 rsuarez@mseanea.org TABCO Office Hours:
Central Area: Kathy Wyatt ext. 233 kwyatt@mseanea.org MONDAY—THURSDAY, 9:00 AM. to 5:30 P.M.

FRIDAY—9:00 A.M. to 5:00 P.M.
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